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Bounce Back to Work

Volunteering, networking and soul-searching
can lead to the kind of job you want.

RUCE NARASIN has had five paying jobs

since he “retired” a decade ago. He's been

a consultant and a vice-president for sales

at a technology company. Narasin, 65, has
also run a couple of Internet banks.

Narasin formally retired at age 54 after 30 years at
IBM, where he held a number of positions over the
years, from programmer to executive. Even before he
walked out the door for the last time, he knew that a
life of leisure was not for him. “I've been in and out
of retirement six times,” says Narasin,
who lives in Waltham, Mass. “I
started a consulting company the
day after I retired from IBM.”

For many, retirement is a
time to indulge in travel and
hobbies. But an increasing
number of retirees, such
as Narasin, are returning to
the workforce, perhaps to
make needed money, to try
something new or to simply
get out of che house.

“People who are looking for
work—they try retirement, it
works for a couple of months
and then they get bored,” says
David Corbett, founder of New
Directions, a Boston-based firm
that helps retired executives find
new jobs. “They have never felt
so isolated and goal-less.”

als who are retiring and then springing back into the
workforce. Like Narasin, these working retirees often
bounce to new jobs as better opportunities arise.

A Good Time to Search for Worlk
Luckily for them, there’s probably never been a
better time for older adults to look for employment.
As the number of seniors increase, groups such as
New Directions are proliferating. So are Web sites
that provide older workers with job-search advice
and match retirees with employment. Opportunities
could flourish as the baby-boomers” deparcure from
the workplace creates labor shortages. Indeed, workers
55 and older are projected to increase to 21.4% of
the labor force by 2014, up from 15.6% in 2004,
according to the U.S. Bureau of Labor Statistics.
Employers who hire older workers are pleased. In
a survey of employers by the Center for Retirement
. Research at Boston College,
) 56% of managers said chat
older workers are
more productive than
younger workers,
while 399 said they
are equally productive.
“Older workers are
better with people
and better with cus-
tomers,” says Steven
Sass, the center’s asso-
ciate director.

So how do you get your
foot in the door to prove your
wotth? What kind of job can
you expect to get? And what do
you want to do—the same kind

of work or something new?

The last question may be the
first one that retirees and those
_nearing retirement must









