
                                  
 

  
 

 

NETWORKING YOUR ENCORE OPPORTUNITY 
 
The odds are 9 to 1 that you’ll land your encore opportunity through networking… 

Numerous studies confirm the truth about networking: it is by far the most effective way to find a new 
position.  Even in the era of online job searches, networking retains its preeminent place.  Why?  Let us 
count the ways: 

 It’s personal.  Web sitesɂÎÏÔ ÓÏ ÍÕÃÈȢ  %ÖÅÎ ×ÈÅÎ ÙÏÕ ÌÅÁÒÎ ÏÆ Á ÐÏÓÉÔÉÏÎ ÏÎÌÉÎÅȟ ÉÔȭÓ ÂÅÓÔ ÔÏ ÆÉÎÄ 
someone who can give you the inside story and make a personal introduction. 

 It sets you apart.  7ÈÅÎ ÙÏÕ ÐÕÓÈ ÔÈÅ Ȱ!ÐÐÌÙȱ ÂÕÔÔÏÎ ÏÎ Á ×ÅÂ ÓÉÔÅȟ ÙÏÕȭÒÅ ÏÎÅ ÏÆ ÄÏÚÅÎÓ ÄÏÉÎÇ 
the same thing.  With a personal recommendation, you immediately stand out.  

 It reduces hiring risk.  Hiring managers are usually more willing to take a chance on someone if a 
person they know and trust vouches for their ability and fit for a position. 

 You get the inside scoop.  By talking to someone who knows an organization firsthand, you find 
out the facts behind the web images and wordsɂÔÈÅÙ ÄÏÎȭÔ ÁÌ×ÁÙÓ ÁÇÒÅÅȢ 

 You add eyes and ears.  The more people you talk with, the better your chances of learning about 
opportunities that might work for you, sometimes even before they become public. 

 
Networking occurs in two stages. 
 

Whether you meet in person, by phone or email, through Facebook or LinkedIn, or in a group, there are 
two parts to the networking process that can affect who you talk to and what you ask for. 
 
 

Gathering job ideas and options.  Early in your 
search, ÙÏÕȭÌÌ ×ÁÎÔ ÔÏ ÅØÐÌÏÒÅ ÐÏÓÓÉÂÉÌÉÔÉÅÓ ÁÎÄ 
learn about different opportunities. 

 

Looking for job leads.  /ÎÃÅ ÙÏÕȭÖÅ ÎÁÒÒÏ×ÅÄ 
ÙÏÕÒ ÓÅÁÒÃÈ ÏÂÊÅÃÔÉÖÅÓȟ ÙÏÕȭÌÌ ÂÅ ÓÅÅËÉÎÇ ÏÕÔ 
specific positions. 

 
Who should you talk to? 
 

We all have long lists of potential networking connections: former colleagues, friends and family, 
neighbors and associates, fellow alumni, former teachers, doctors, lawyers, accountants and more!  But 
where to start?  Here are some suggestions for prioritizing your networking list: 
 

1. Who knows you the best?  4ÈÅÙȭÌÌ ÂÅ Á ÇÏÏÄ ÓÏÕÎÄÉÎÇ ÂÏÁÒÄ ÁÎÄ ÔÅÌÌ ÙÏÕ ÔÈÅ ÔÒÕÔÈȢ 
2. Who is most creative?  4ÈÅÙȭÌÌ ÇÉÖÅ ÙÏÕ ÇÏÏÄ ÉÄÅÁÓ ÁÎÄ ÈÅÌÐ ÙÏÕ ÔÈÉÎË ÏÕÔÓÉÄÅ ÔÈÅ ÂÏØȢ 
3. Who has the best contacts?  4ÈÅÙȭÌÌ ÈÅÌÐ ÙÏÕ ÅØÐÁÎÄ ÙÏÕÒ ÎÅÔ×ÏÒË ÂÙ ÁÄÄÉÎÇ ÆÒÏÍ ÔÈÅÉÒÓȢ 
4. Who knows different people?  4ÈÅÙȭÌÌ ÈÅÌÐ ÙÏÕ ÊÕÍÐ ÉÎÔÏ ×ÈÏÌÅ ÎÅ× ÃÉÒÃÌÅÓ ÏÆ ÃÏÎÔÁÃÔÓȢ 
5. Who haven’t you seen for a while?  They may be less likely to pigeonhole you based on recent 

events or experience and may be more helpful in your career transition. 
 
What should you ask for? 
 

)ÔȭÓ ÎÏÔ ÔÈÁÔ ÎÅÔ×ÏÒËÉÎÇ ÉÓ ÅÐÈÅÍÅÒÁÌȟ ÂÕÔ ÉÎ ÔÈÉÓ ÐÒÏÃÅÓÓ ÙÏÕȭÌÌ ÓÕÃÃÅÅÄ ÂÙ ÁÓËÉÎÇ ÆÏÒ !-I-R. 
 

 Advice.  Ask open-ÅÎÄÅÄ ÑÕÅÓÔÉÏÎÓȟ ÌÉËÅ Ȱ(Ï× ÄÏÅÓ ÔÈÉÓ ÉÄÅÁ ÓÏÕÎÄȩȱ ÏÒ Ȱ7ÈÁÔ ×ÏÕÌÄ ÙÏÕ ÄÏ ÉÆ ÙÏÕ 
×ÅÒÅ ÍÅȩȱ  'ÅÔ ÐÅÏÐÌÅ ÔÁÌËÉÎÇ ÂÁÓÅÄ ÏÎ ÔÈÅÉÒ Ï×Î experience and opinions. 

 Information.  !ÓË ÁÂÏÕÔ ÔÒÅÎÄÓȟ ÏÒÇÁÎÉÚÁÔÉÏÎÓ ÏÒ ÆÉÅÌÄÓ ÙÏÕȭÒÅ ÉÎÔÅÒÅÓÔÅÄ ÉÎȟ ×ÈÏȭÓ ÈÉÒÉÎÇȢ  !ÖÏÉÄ 
asking if they know about specific job opportunitiesɂÔÈÅÙȭÌÌ ÔÅÌÌ ÙÏÕ ÉÆ ÔÈÅÙ ÄÏȢ 

 Referrals.  Ask who else you should talk to.  Ask for contact info or an introductory email with a cc 
to you so you can follow up directly and retain control over the process. 

 

Networking is a gift exchangeɂthey give you AIR and you offer reciprocity or other favors. 

 


